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GENERAL DESCRIPTION

Name of lead auditor: Linda He, APSCA membership number: CSCA 21704172

Name of team auditor (if applicable): No team auditor.

Monitoring partner name (audit company): LRQA

Audit schedule details: The audit was planned for 1 auditor (lead) for 1.0 onsite day. The full audit (semi-announced) was
conducted on June 30, 2026.

Business partner information:

Jinjiang Yuchuang Shoes Co., Ltd. (Local Name: FiL i /E6&E 1k H R4 7], Uniform Code of Social Credit:
91350582MA32MEFB8T) is located at No.11 Lianxing Road, Xiacun Village, Neikeng Town, Jinjiang, Quanzhou City,
Fujian Province, China. Factory was established and started its operation in 2019. The auditee address on BSCI platform
was the same as the address on actual production site.

Audited location information:

The factory consists of partial 1F & partial 3F of one 3-storey production building as warehouse, office and production line:
The factory did not provide kitchen, canteen, dormitory or transportation for all employees. The mentioned building was
rented by the factory. In view of the factory, the building area is around 2150 square meters.

Main Products: Shoes

Main Production Processes: tagging, solidification, inspection and packing. No production process was subcontracted to
external companies.

Operating shifts and hours:

Attendance records from June 2025 to audit day and payroll records from June 2025 to May 2026 were reviewed in this
audit. By cross checking those records, production records and interviews with the management, workers and worker
representative, the regular working time was 8 hours per day and 5 days per week. All production employees worked in 1
shift: 8:00-12:00 and 13:00-17:00 and had 2 hours of overtime from 18:00 to 20:00 at night on weekdays and on Saturday
for 8 hours. They always rested on Sundays and public holidays.

Time recording system:
Factory used the fingerprint recognition identification attendance system for time recording.

Salary payment details:

All employees’ wages were calculated by hourly rate, the lowest basic wage was RMB 2900 per month which was more
than the local legal minimum payment requirement (RMB2195 per month); for overtime wages, 150% and 200% of basic
wages were paid-to employees for their overtime hours on workdays and rest days respectively, no overtime was arranged
on public holidays. Employees are paid by bank transfer-around the 30th of the following month.

Sampled months: During the current audit, payroll records from June 2025 to May 2026 and attendance records from June
2025 to audit day were provided for review. The auditor randomly selected 6 samples from each of May 2026 (last paid
month), December 2025 (random month) and March 2026 (random month) for verification. Auditor has reviewed the social
insurance records for recent 6 months, as per record for the latest month June 2026, 10 employees were enrolled in
retirement insurance, unemployment insurance, occupational injury insurance, child-bearing insurance and medical
insurance. The factory provided group commercial injury insurance for all 39 employees. (Remark: validity period of
commercial insurance from 1 January 2026 to 31 December 2026).

Worker number information:

Based on the audit booking, there are total 39 employees in the factory, including 11 male employees and 28 female
employees currently working in the factory. No children or young workers worked in the factory, and the youngest
employee was 29 years old. There were 31 production employees (including Production process, QC and warehouse) and
8 non-production employees (including management person, office worker, sales and services).

Good practices:
Nil
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Worker organization details:
There was no Trade Union or worker committee available in the factory, but there were two worker’s representatives
selected by workers.

Circumstances:
The auditee management and workers were positive for this audit, all findings were communicated to the auditee
management and fully accepted by the auditee, they promised that they would carry out improvements continuously.

Summary_of findings:
The performance areas which needed improvement were as follows: PA1, PA2, PA5, PA6, and PA7.

Living wage calculation:

The living wage data is provided by the auditee because there is no data on the GLWC website in the city where the
factory is located. The living wage data was manually collected and calculated by auditee by using Anker methodology
and auditor accepted the data after on-site verification. The reference family size is 3 and number of workers per family is
2. The relevant data comes from workers interview, management interview and market research.
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METRICS

Key Metrics
Total workforce 39 Workers
Legal minimum wage in local currency 2,195 Monthly
Lowest wage paid for regular work at the site 2,900 Monthly
Calculated living wage in local currency 2,585 Monthly
Total'sample 6 Workers

Other Metrics

Male workers 11 Workers
Female workers 28 Workers
Non-binary workers 0 Workers
Permanent workers - Male 11 Workers
Permanent workers.- Female 28 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 4 Workers
Management - Female 4 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0.. Workers
Domestic migrant workers - Female 0 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 11 Workers
Workers hired directly. - Female 28 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers-hired-indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0. Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 4 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: Jinjiang Yuchuang Shoes Co., Ltd. | Site amfori ID: 156-071621-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

| ENGLISH LOCAL LANGUAGE (N

Finding

Based on documents review, worker interview,
management interview and factory tour, the main
auditee partially respected this principle because
the main auditee had set management procedures

to implement the amfori BSCI Code of Conduct, but

not all policies were properly conducted. For
example, some non-compliances were noted in
PA1, PA2, PA5, PA6B, and PA7. (In accordance with
amfori BSCI Code of Conduct)
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Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on documents review, management
interview and workers interview, the main auditee
partially respected this principle because the
company didn't have a good capacity planning to
meet the expectations of the delivery order led to
the monthly overtime exceed 36 hours. (In
accordance with amfori BSCI Code of Conduct)

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-071621-001

Site: Jinjiang Yuchuang Shoes Co., Ltd.
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Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

[ees [N

Finding

Based on document review, management / worker
interview, the auditee partially respected this
principle, because the factory had established and
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Finding

participated in an effective grievance mechanism
for individuals, the grievance mechanism allowed
worker to lodge suggestions or complaints related
to the workers’ rights, and individuals had
alternative ways for lodging a complaint, such as
through suggestion box, worker representative or
directly to the factory management. However, it
was noted that the factory didn’t establish an
effective operational-level grievance mechanism for
external stakeholder (i.e. neighbors, factories,
suppliers, local government, NGO, etc.). (In
accordance with amfori BSCI Code of Conduct)

PA 5: Fair Remuneration
Site: Jinjiang Yuchuang Shoes Co., Ltd.
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| Site amfori ID: 1566-071621-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGU Ev
EX AGE

Finding

Based on document review, workers interview and
management interview, the main auditee not
respected this principle because it was noted that
27 out of 39 employees (excluding 12 retire
employee) were eligible to receive five types of
social insurances in June 2026 according to the
law. However, through review of social insurance
enrollment list, 10 employees (37%) enrolled.in
retirement insurance, unemployment insurance,
occupational injury insurance, child-bearing
insurance and medical insurance. The factory
provided group commercial injury insurance for all
39 employees. (Remark: validity period of
commercial insurance from 1 January 2026 to 31
December 2026). There was no valid written waiver
obtained from the local social insurance bureau.
The factory management declared that they will
provide related training to workers to increase the
participation rate in social insurance. (In
accordance with Social Insurance Act of the
People's Republic of China, article 2 and article 4)
Remark: For the reason why some employees did
not participate in social insurance, the management
explained that those employees themselves did not
want to participate the social insurance. It was
confirmed by workers' interview.

RIEHEE - BREEMT A . I BHEBT
REEN - ARIEILF L 202656 Afn . iEERI L]
A8 ALER  ABIE12AEE T BIREFRH
AL W B27 - RIEAREE RS N5H etk
ef) L AMAE10A £37% . BH T BFRIE L 25
mrsE- T £5 - Efffidklbfiie - 5.
T R 39a A TR MEm LE#SMNe @iE = F
FHA M 202651 H1HF2026F 128310 2 - I i
BHFIHAMATREE B BEH - EEEE
TS A R TR AR NIEIE S R SRR -
CRYE S i A RIEEM = RisE d E2FNE
M54 2

T A TFAM AT ATRESINR . BEE
BEALE 2 ABMZER - FRTHHEENE
s

MONITORING ID: 26-0413853 | Monitoring summary report for Jinjiang Yuchuang Shoes Co., Ltd. — 9/11



PA 6: Decent Working Hours
Site: Jinjiang Yuchuang Shoes Co., Ltd.

| Site amfori ID: 156-071621-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH \OCAL LANGUAGE

Finding

Based on document review and workers interview,
the main auditee did not respect this principle

because it was noted that all 6 sampled employees’

monthly overtime hours‘exceeded 36 hours in
December 2025 with the highest of 78 hours. All 6
sampled employees’ monthly overtime hours
exceeded 36 hours in March 2026 with the highest
of 76 hours. All 6 sampled employees’ monthly
overtime hours exceeded 36 hours in May 2026
with the highest of 80 hours. Daily overtime hours
were 2 at the maximum. (In accordance with PRC
Labor Law article 41)

PA 7: Occupational Health and Safety
Site: Jinjiang Yuchuang Shoes Co., Ltd.
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| Site amfori ID: 156-071621-001

Question: 7.1.1s there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH @L LANGUAGE

Finding

Based on factory tour, document review and
management interview, the main ‘auditee partially
respected this principle because the factory had
established complete management system on
health and safety, included the identify and
awareness of related legal regulation, health and
safety check, training and etc. But H&S issues
were identified due to management negligence. (In
accordance with amfori BSCI| Code of Conduct)
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Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

Based on onsite observation and management /
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Finding

worker interview, the auditee partially respected MEK , BACEHFERHELEE. B2 .
this principle, because the warehouse was FEARNCERS aESEER ORELS
maintained safe.and clean. However, auditors EEPR 2 E TR » 185 2

noted that partial goods in the warehouse were
placed against the wall. (In accordance with Rules
for Storage Fire Prevention Safety Management,
Article 18)

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms.and toilets that are also respectful of local customs?

Finding

Based on onsite observation, management / worker . ETHHME - BEE/RATHH . T 5549431,
interview, the auditee partially respected this MEk ., FAAEFOTETE. BEE=EEERE
principle, because toilets were clean. However, Ak F Ay R AN FiE - (AR 4Bamfori BSCI
tissue paper and liquid soap were not provided.in FT5FM) 2

the toilets near production workshop.(In
accordance with amfori BSCI Code of Conduct)
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